Discovering the Archaeologists of Europe core data

1. ‘Archaeologist’ should be defined and justified by each country. Definitions should be as broad as possible. Education should not be regarded as of primary importance in determining whether an individual is to be regarded as an archaeologist.
This is covered by the documents already produced – the description of the profession in each country, and the ‘job description’ for an archaeologist in each country.
2. How many people work in archaeology?
Estimated number of archaeologists in your country (or actual number if you know it to be true). See page 19 of Aitchison and Edwards 2003
.
How confident are you of the estimated number?

Is this the number of ‘archaeologists’ or of ‘people working in archaeology’, that is, have you used a broad or narrow definition?
3. Age and gender of individuals working in archaeology. (The 2002 UK survey identified ages in ten-year bands, <20 years old, 20–29, 30–39 etc, then ‘60 and over’.)
Table showing actual numbers by age and gender in ten-year or five-year bands. See Table 17 in Aitchison and Edwards 2003. This shows numbers of female, numbers of male, and numbers of all archaeologists by age that the survey provided information about.
4. Disability status of individuals working in archaeology.
Give the actual number of disabled individuals reported to the survey, the total number of people for whom this information was provided, and the total number of people covered by the survey. eg ‘the survey gave information about 1000 archaeologists, but the disability question was only answered for 800 archaeologists, of whom 20 were disabled’. Provide any relevant information about employment of disabled people in your country, or the way disability is defined in your country. See page 25 of Aitchison and Edwards 2003.
5. The country of origin of individuals working in archaeology.
Give the actual numbers of archaeologists reported to the survey – how many from your country, how many from each of the other countries, total number for whom this information was provided. Give subtotals for EU and non-EU countries. This question was not asked in the previous UK survey. 
6. Whether individuals are employed part time or full time.
Give the actual numbers of archaeologists reported to the survey – how many work full time, how many work part time, and how many this information was provided for. See page 49 in Aitchison and Edwards 2003.
7. Were more or fewer people employed in archaeology one year ago, three years ago and five years ago?
See Aitchison and Edwards 2003 p29 and table 32, but there may be other ways of describing the extent of growth or contraction of the profession for your country.
8. Is it expected that more or fewer people will be employed in archaeology next year and in three years time?
See Aitchison and Edwards 2003 p29 and table 32, but there may be other ways of describing the extent of growth or contraction for your country.
9. The highest qualification obtained by individuals, to include post-doctoral level Habilitation or equivalent. 
Whether this qualification was obtained a) in the partner country, b) in another European country, or c) elsewhere. 
Whether this qualification included archaeology.
Both academic and technical/craft qualifications should be included as applicable.
Give the total actual numbers of highest qualifications reported and whether these included archaeology or not.
Give the total actual numbers for where qualifications were obtained – in partner country / in another European country / elsewhere in the world.
The question asked for Aitchison and Edwards 2003 was less detailed than we have asked for DISCO, but see pages 36-37 which may be helpful.
10. Information on training needs and skills shortages from the point of view of employers. Whilst this is a core data area, the specifics will vary from country to country. (The way in which these areas were considered by the 2002 UK survey is demonstrated in the questionnaire on pages 122 and 123 of the report.)
This question will vary from country to country, so there is no recommended way of presenting this data.
11. Salaries or wages paid for archaeological work. It was emphasised that this area of investigation needs to be treated anonymously and confidentially. One advantage of the 2002 UK survey approach to organisations was that salary bands could be provided by employers, eg £20,000 to £25,000 per annum. 
See Aitchison and Edwards 2003, pp39-40. Give the average (mean) annual salary for full time archaeologists and also present a distribution table like Aitchison & Edwards table 52, p.40.  Include the number of people for whom you received salary data. Provide some comparative data for other salaries in your country. Make sure you specify whether this figure includes tax or not (gross or net), and explain which you have used (eg in the UK salaries are always quoted including tax).
� The report on the project in UK in 2002-03 previously provided to project partners, full reference Aitchison, K and Edwards, R 2003 Archaeology Labour Market Intelligence: Profiling the Profession 2002-03





